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Preparing for Your Future

§ Participant Services, Financial Planning & Advice

§ Value of Using Your OAPFF 457(b) Plan

§ Health Care Distribution Option Available to Public Safety Officers

§ Q&A
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Your RPA Team: Dedicated to Your Retirement Success

3

Participant Advisory Services        

Tamme Ford
Client Relationship 

Manager

Zach Karas
Principal

Shannon Davis
Plan Financial Advisor

Hinckley, OH

Shannon Davis
Phil Holstrom

oapffsupport@retirementplanadvisors.com
234.802.2296

Phil Holstrom 
Financial Advisor

Cincinnati, OH
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RPA: Public Sector Participant Advice Experts  
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RPA offers advice as a fiduciary. 
A fiduciary must always act with your best interest in mind. 

98%
of RPA’s clients are 

public sector 
employers

550+ 
unique 

employers

78,000+ 
participants

$4.6B
in assets



Individualized Financial Advice & Planning

§ We provide financial advice to you and tailor it to your needs
- Review your retirement picture, including time horizon and goals, year after year

- Analyze and evaluate your current financial status 

- Develop and present recommendations to you – guidance and advice

- Implement the recommendations with you – “holding your hand”

- Monitor the recommendations – life happens!

§ Your 457(b) is supplementing your strong Ohio Police & Fire Defined Benefit Plan
- That impacts how you should invest
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Financial planning leads to financial wellness.



§ 457(b) Deferred Compensation Plan
- Save toward retirement at your own pace

- Voluntary and flexible – all employee contributions

- Pre-tax or post-tax Roth contributions

§ If you’re not contributing to the 457(b) plan:
- You’re missing a strong supplement to your retirement 

- You should, to enhance your retirement income!

The 457 Basics
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In 20+ years, what we’ve heard most from participants: “I wish I would have started sooner.”

What we haven’t heard: “I have too much retirement money, please take some of this back.”



OAPFF 457(b) Deferred Compensation Plan & Contribution Limits

§ Personalized financial advice in every interaction
§ The plan has a loan provision
§ Allows for in-service withdrawals at age 59½ 
§ Self-directed brokerage option available
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Advantages

§ $22,500 in 2023
§ Age 50+: $30,000 (including $7,500 in catch-up)
§ Within three years of normal retirement age: $45,000

- 3-year catch-up amount is based on prior years’ missed contributions
- Must be within 3 years of normal retirement age to take advantage of this option
- Can’t use the 3-year catch-up in the year you retire

Contribution Limits



The Value of Time When Investing

Bi-Weekly 
Savings

Value if invested for:

15 Years 20 Years 25 Years 30 Years

$25 $18,372 $30,965 $49,967 $76,654

$75 $55,118 $92,896 $148,404 $229,964

$150 $110,237 $185,793 $296,810 $459,929

$500 $367,459 $619,312 $989,368 $1,533,101
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Small sacrifices can make for big gains. Can you contribute more?

This chart is hypothetical and for illustrative purposes only and is not intended to be a projection of future values of any product. This illustration assumes an average annual rate of return equivalent to 8%, compounded 
monthly. The investment return and principal value of an investment will fluctuate and an investor’s interest, when redeemed, may be worth more or less than the original investment. Past performance is no guarantee of 
future results.



Starting Early Leads to More Dollars for Distributions

§ James
- Started contributing at age 45

- Contributed $300/month for 20 years ($72,000)

§ Linda
- Started contributing at age 25

- Contributed $100/month for 20 years ($24,000)
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Acting sooner can pay off!

$176,706 

$290,100 

James Linda

Distribution at Age 65 Retirement

This chart is hypothetical and assumes an 8% rate of return compounded monthly. It is for illustrative purposes only and is not indicative of the performance of any specific investment. Investment return and principal 
values will fluctuate so that your investment when redeemed may be worth more or less than its original cost. Past performance is no guarantee of future results.



When Should I Start Collecting Benefits?
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§ Consider, for example:

- Your retirement timeline

- Health status

- Life expectancy

- Any additional income sources



Health Care Distribution for Retired Public Safety Officers 

§ Special provisions in Internal Revenue Code (IRC) Section 402(i) available only to retired or 
disabled public safety workers

§ Defending Public Safety Employees‘ Retirement Act (2015) has two key provisions in it:
1. Waives the additional 10% early distribution tax if you separate from service at age 50 or older (not 

possible with IRA rollover funds rolled into the 457(b) plan) 

2. Allows you to reduce your taxable income by up to $3,000 per year for qualified health premiums that 
are paid directly from your 457(b) plan
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What Are the Qualifying Health Care Premiums? 

§ Health or long-term care insurance

- Health insurance premiums

- Medicare Part B

- Dental 

- Vision

§ Includes your spouse and dependents 

§ SECURE Act 2.0 changes the previous rule, allowing checks to be made payable directly to you
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DROP Compensation

§ Rolling your DROP enables you to maintain tax-free growth

§ OAPFF has bargaining power which keeps administrative costs low 
– no need to seek other options!

§ Access to institutional (wholesale) pricing on fund menu options

§ Brokerage investing via TD Ameritrade

§ One-on-one full-service financial advice via RPA

§ Total ease in managing your accounts

§ Strength in numbers
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Consolidating your DROP funds into the OAPFF 457(b) Plan has advantages:



Your RPA Financial Advisors
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Thank you!

Shannon Davis & Phil Holstrom
oapffsupport@retirementplanadvisors.com

234.802.2296

mailto:oapffsupport@retirementplanadvisors.com


Q&A
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